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Leading Like A Professional
#professional leadership #effective leadership skills #business professionalism #leadership development #corpo-
rate leadership 

Embrace the core tenets of professional leadership to inspire confidence and drive organizational suc-
cess. This involves cultivating strategic vision, demonstrating unwavering integrity, and communicating 
with clarity to empower your team and achieve exemplary results.

We collaborate with educators to share high-quality learning content.

We would like to thank you for your visit.
This website provides the document Professional Leadership Guide you have been 
searching for.
All visitors are welcome to download it completely free.

The authenticity of the document is guaranteed.
We only provide original content that can be trusted.
This is our way of ensuring visitor satisfaction.

Use this document to support your needs.
We are always ready to offer more useful resources in the future.
Thank you for making our website your choice.

Across countless online repositories, this document is in high demand.
You are fortunate to find it with us today.
We offer the entire version Professional Leadership Guide at no cost.

How to Lead Smart People

In many jobs people work their way up through a hierarchy, an experience that prepares them for 
managing a team. In some professions, such as law, finance, accountancy, academia, engineering, 
education and healthcare, individuals may find themselves managing a team of equals. This book uses 
50 simple lessons to show the reader in concise, pithy prose how to manage a team of equals with 
intelligence and diplomacy. Each lesson features a short introduction and example from the authors' 
experience, showing you how skills can be acquired. These are then followed by 6-10 action points to 
implement immediately. Core leadership skills are reevaluated for the leader of a smart team. The book 
teaches you core skills such as decision making and delegating, but also soft skills such as delivering 
good and bad news to team members and how to realise more general aims such as building trust and 
growing your team. The authors also offer advice on how to look after yourself as a team leader, how 
to build resilience in tough situations, but also how to develop creativity and extend your skill base so 
that you are constantly learning.

Leading like a Professional

- What a modern leader needs is the time-proven trinity of head, heart and balls! - Thomas Gast 
frequently taps into his tough times in the French Foreign Legion, and the anecdotes he relates 
and transfers into the realms of modern management serve to illustrate the importance of timeless 
virtues: Leading by example in fast-paced and volatile environments; learning to delegate; appreciating 
individuals and their skills when forging a team; creating corporate culture; taking pride in a code of 
honour and excellence, etc.

Leading Professionals

This book reveals the power dynamics and interpersonal politics that lie at the heart of professional 
organizations. Drawing on the latest academic theory, and based on interviews with over 500 senior 
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professionals, it analyses how professionals come together to create 'leadership'. It explains how 
change happens and why leaders so often fail.

Lead

To lead "like a boss" means to develop a new set of leadership skills--leading with style and courage. 
This book is a collection of leadership principles from authors, PhD's, psychologists, CEO's and 
professional speakers, and is designed to help new leaders develop instantaneous leadership results, 
by adapting to personalities in the workplace and generating loyal followers. Topics covered include: 
how to leave a legacy in one's company; understanding the top seven personality challenges; mastering 
the four core strategies essential to managing change; how to lead the four stages of change; and how 
to lead beyond one's own style. --

When Professionals Have to Lead

For too long, professional services firms have relied on the “producer-manager” model, which works 
well in uncomplicated business environments. However, today’s managing directors must balance often 
conflicting roles, more demanding clients, tougher competitors, and associates with higher expectations 
of partners at all levels. When Professionals Have to Lead presents an overarching framework better 
suited to such complexity. It identifies the four critical activities for effective PSF leadership: setting 
strategic direction, securing commitment to this direction, facilitating execution, and setting a personal 
example. Through examples from consulting practices, accounting firms, investment banks, and other 
professional service organizations, industry veterans DeLong, Gabarro, and Lees show how this 
model works to: • Align your firm’s culture and key organizational components. • Satisfy your clients’ 
needs without sacrificing essential managerial responsibilities. • Address matters of size, scale, and 
complexity while maintaining the qualities that make professional services firms unique. A valuable new 
resource, this book redefines the role of leadership in professional services firms.

Lead Like You Mean It

More often than not, leaders make the mistake of assuming that they know everything, when in fact 
they don't. They make the assumption that as long as the numbers and output are good, that all is 
well. In this book by Daniel K. Schotter, leaders and aspiring leaders alike are taught that there is more 
to leadership and management than meets the eye. Schotter puts into the spotlight the concept of 
Relational Leadership, which he says is the key to improving productivity through building personal

Co-Active Leadership

Co-active Leadership reduces the distinction between leaders and followers and expands the mean-
ing of leadership, creating an atmosphere where everyone can develop and exercise a range of 
leadership skills. Top down, one-dimensional leadership models are hopelessly outmoded in today's 
rapidly-changing world. And they waste te leadership ability that is present throughout an organization, 
not just at the top. In this visionary book, Karen and Henry Kimsey-House provide a model that 
harnesses the possibility of many rather than relying on the power of one. They begin with a new 
definition of leadership itself: "Leaders are those who are responsible for their world." Which, of course, 
we all are, or should be so everyone is a leader. Co-active Leadership is a deeply colloaborative 
approach but the first of its five dimensions focuses on the individual: leading from within. We must 
be fully present and live lives of integrity, openheartedness, and self-awareness if we are to make 
the kind of conscious, creative choices Co-Active Leadership demands. Each of the remaining four 
dimensions work together holistically. Depending on the situation, you may lead from the front, offering 
guidance and inspiration; from behind, supporting and encouraging others; from beside, partnering with 
and supporting other members of you team; or from the field, drawing on insights and wisdom available 
beyond the rational mind. Co-active Leadership is the only model to celebrate and honor these different 
expressions of leadership. It invites all of us to share our expertise and allows collaborative solutions 
to imerge that would never have been possible otherwise.

How to Lead

Based on original research into some of the world’s best organisations, How to Lead cuts right through 
all the myths and mysteries to get straight to the heart of what it really takes to motivate, inspire and 
deliver results. This unique and brilliant combination of authoritative guidance and stimulating and 



entertaining advice willhelp you resolve some of the common challenges that every leader will face. 
Includes free access to checklists on handy leadership topics such as driving performance, managing 
time, setting and controlling budgets, dealing with crises and delegating.

Leading professional learning

Leading Professional Learning: Practical strategies for impact in schools identifies the challenges that 
school leaders face when leading professional learning and development in their schools as part of an 
improvement agenda.

Leading Professional Development in Education

This work focuses on the nature of professional learning and the policy context in which educational 
reform takes place. It also explores the forms of leadership relevant to the differing contexts of 
professional development.

Dare to Lead

In her #1 NYT bestsellers, Brené Brown taught us what it means to dare greatly, rise strong and brave 
the wilderness. Now, based on new research conducted with leaders, change makers and culture 
shifters, she’s showing us how to put those ideas into practice so we can step up and lead. Leadership 
is not about titles, status and power over people. Leaders are people who hold themselves accountable 
for recognising the potential in people and ideas, and developing that potential. This is a book for 
everyone who is ready to choose courage over comfort, make a difference and lead. When we dare 
to lead, we don't pretend to have the right answers; we stay curious and ask the right questions. We 
don't see power as finite and hoard it; we know that power becomes infinite when we share it and work 
to align authority and accountability. We don't avoid difficult conversations and situations; we lean into 
the vulnerability that’s necessary to do good work. But daring leadership in a culture that's defined by 
scarcity, fear and uncertainty requires building courage skills, which are uniquely human. The irony 
is that we're choosing not to invest in developing the hearts and minds of leaders at the same time 
we're scrambling to figure out what we have to offer that machines can't do better and faster. What can 
we do better? Empathy, connection and courage to start. Brené Brown spent the past two decades 
researching the emotions that give meaning to our lives. Over the past seven years, she found that 
leaders in organisations ranging from small entrepreneurial start-ups and family-owned businesses to 
non-profits, civic organisations and Fortune 50 companies, are asking the same questions: How do you 
cultivate braver, more daring leaders? And, how do you embed the value of courage in your culture? 
Dare to Lead answers these questions and gives us actionable strategies and real examples from her 
new research-based, courage-building programme. Brené writes, ‘One of the most important findings 
of my career is that courage can be taught, developed and measured. Courage is a collection of four 
skill sets supported by twenty-eight behaviours. All it requires is a commitment to doing bold work, 
having tough conversations and showing up with our whole hearts. Easy? No. Choosing courage over 
comfort is not easy. Worth it? Always. We want to be brave with our lives and work. It's why we're here.’

Leading Forward

Explains the four dimensions of effective leadership for leaders in the public sphere There is a 
wealth of advice available for corporate leaders, but little in the way of leadership guidance for 
those in government agencies. Leading Forward fills that gap by providing a development framework 
and assessment tool based on the four dimensions of effective leadership—empowerment, fairness, 
leaders, and supervisors. These four dimensions are critical competencies that leaders must develop 
in order to succeed now and in the future. Based on years of working with agency leaders at all levels 
of government and the latest assessment data from the Office of Personnel Management, this practical 
resource includes a review of the current core leadership competencies and a detailed look at the gaps 
between actual and expected execution. Offers unique and uncommon leadership guidance for those 
in the public sector Includes examples, exercises, techniques, and case studies, as well as interviews 
with past and current leaders Ideal for government agency executives and students in leadership 
and professional development programs Leading effectively in a government agency is different than 
leading in the private sphere. Leading Forward offers a practical and effective framework for developing 
great leaders for the public good.

Learning to Lead



This master class on leadership, written by one of America’s most prominent and successful executives, 
will help you develop the professional leadership qualities that deliver personal, interpersonal, and 
organizational success. �In Learning to Lead: The Journey to Leading Yourself, Leading Others, and 
Leading an Organization, Ron Williams provides you with practical, tested leadership advice, whether 
you’re searching for a new career, looking for proven management solutions, or seeking to transform 
your organization. Developed from Williams’s own personal and professional journey, as well as the 
experiences of America’s leading CEOs, these strategies emerge boldly from engaging stories, outlined 
with practical steps for you to accomplish goals such as— • Launching your career quest • Avoiding 
professional pitfalls, wrong turns, and wasted effort • Overcoming interpersonal challenges and conflicts 
• Building and leading an effective, high-performance team • Prioritizing and solving problems from 
multiple perspectives • Developing your leadership style and mastering communication • Casting a 
vision and changing the culture of your organization After finishing Learning to Lead, you will be 
well equipped to take the next step to success in your personal and professional leadership journey. 
Williams’s book has the potential to join other leadership development classics on your shelf—to be 
read repeatedly and consulted throughout the span of your career.

7 Ways to Lead

A common sense guide to becoming a better leader and achieving a healthy work/life balance in order 
to live your best life. The number one complaint from many companies is “Our leaders don’t know how 
to lead!” Why would they? Most people are promoted because they did one thing really well or outlasted 
their “addicted to average” co-workers/teammates, not because they knew how to lead. Andre Young’s 
favorite example is “You sold a million dollars worth of product . . . You are now the Sales Manager.” 
They haven’t proved they can manage or lead anyone; they’ve only proven they can sell a million dollars 
worth of product . . . their way. Work/Life Harmony is more important now than it’s ever been. The notion 
of leaving home at the door before entering work and leaving work at the door when entering home 
is obsolete. The fact that cell phones are always accessible means significant others, relationships, 
and outside life now enter work with every employee . . . ALL DAY. So, when things are bad intimately, 
parentally, and socially, it shows up at work with employees trying to do their job in between responding 
to ten pages of “Hate Texts.” In contrast, when that same employee returns home, their phone may 
continue to ring with work emails, work texts, etc. If they respond, they’ve effectively communicated it’s 
okay to invade their time. If they don’t, it doesn’t erase the anxiety of not responding or knowing a pile 
of work is building up. There may not be a true balance between both realms, but 7 Ways to Lead helps 
leaders find and create harmony between the two.

7 Ways to Lead

A life-changing book allowing C-Suite executives to live the life and lifestyle of their dreams both 
professionally and personally.

Management: Leading People and Professional Development

BPP Learning Media's Business Essentials books can be specifically used on courses leading to 
diplomas in business, as generic texts on a wide range of degree programmes or as background 
reading and reference materials for the particular subject areas on a multitude of business related 
courses. The Course Books cover Edexcel's current guidance for the Higher Nationals in Business.

The Act of Leadership

Unlock your true leadership potential with this insightful guide In The Act of Leadership, acclaimed 
leadership and performance coach Dan Haesler shares the insights, techniques and habits you need 
to thrive, professionally and personally. By combining real-life case studies, cutting-edge research and 
incisive coaching techniques this one-stop leadership playbook will help you better understand yourself 
and the people around you, so you can be not only the leader you want to be, but the person your people 
need you to be, both at work and at home. As a leader, you might know exactly what you need to do, 
but might be less clear on how to do it. You might know you need to have that difficult conversation, 
but you’re less sure about how to have it. You might know you need to hold your team accountable, but 
don’t know how to do it in a manner that builds authentic engagement rather than mere compliance. 
The Act of Leadership goes beyond the theory. It is a coaching playbook designed to empower you to 
be the leader you want to be, and the leader your people need you to be. Most books explain the what 



and the why of leadership, The Act of Leadership demonstrates the how. Author Dan Haesler takes 
a coaching approach, combining his years of experience as an educator and now coach to corporate 
leaders, elite athletes, teams and educators, to reveal the pivotal insights and enlightening case studies 
that will help you to define what kind of leader you want to be and understand how to get the best out 
of yourself and the people around you. You will also discover the importance of thinking and acting 
mindfully, instead of on autopilot, using the mindfulness techniques used by World Champions to lead 
in the moment, sharpen your intent, and increase your impact. Let go of your biases and assumptions 
and see the impact we have on others Take on a growth mindset to help you deal with setbacks and 
mistakes Create organizational change that actually succeeds, by engaging people so that change is 
done with them not to them Adopt a coach-like mentality and use engaging techniques to improve 
your day-to-day interactions with the people you lead With each chapter serving as a one-on-one 
coaching session, The Act of Leadership will help you create new habits and new ways of being in 
your day-to-day leadership, as well as life away from work, that are actionable, immediately. Perfect for 
leaders, professionals, educators, and athletes seeking to improve their own performance, The Act of 
Leadership will also earn a place in the libraries of anyone hoping to improve the lives of the people 
who follow them, in business, sport, and life.

The Rough Guide to Awesome Leadership

This is a book for leaders and leaders-to-be that feel that they can create great impact in their 
organization through the understanding of human psychology. The authors are not academics. We 
say it is as it is - plain, blunt, and simple. This book is for people who had enough of knowing what it 
takes to change but simply find it hard to be motivated and consistent with actions to be an awesome 
leader. It is for people who believe that life is simply about trying and sometimes failing and that’s ok, 
as long as there is progress. Each chapter describes insights and actions that defines leadership in 
the way that leaders can thrive as a person and inspire others. In our work with executive leaders, we 
have found some commonalities in leaders that were successful in escaping the rat race for validation 
and lead teams to superior heights: 1. They take decisions based on what makes their teams flourish 
2. They have developed a process of regular practice of micro-actions to increase their capacity to 
manage their interactions with their teams 3. They have developed a mindset where they trust their 
own capabilities to learn as well as the capabilities of their teams This also means that they let go 
of existing paradigms on what motivates people, and they even went rogue with the practice of more 
human centric values. This book is not about leadership frameworks. Instead, we wanted to share a 
list of ideas that can ignite curiosity and inspire you for some quick action.To come with these ideas, 
we have combined our experience in the field of leadership development with a couple of applications 
of behavioral science. Many organizations are craving to create solid human centric cultures and build 
a new generation of leaders that are prepared to make a human work culture sustainable. WHY IT 
MATTERS TO BE AN AWESOME LEADER AND WHY IT CAN SOMETIMES BE PAINFUL? Like many 
people in leadership positions, you have probably sweated a lot to make it there – long hours of work to 
prove your commitment, some extra work to prepare for presentations to show that you have brains to 
solve problems, socializing with colleagues (the ones you like and the ones you don’t), enduring some 
amazing and some painful bosses, learning and repeating new buzzwords, awkward discussions about 
when you will be promoted. It seems like a never-ending story to prove that you are cut out for the new 
position. Now that you are part of the sacred circle, the question is - when does the painful aim to prove 
yourself ends? Some will tell you that it never ends. We believe that there is a way to make it less painful 
for you and others.

Business Essentials Management: Leading People and Professional Development

BPP Learning Media's Business Essentials books can be specifically used on courses leading to 
diplomas in business, as generic texts on a wide range of degree programmes or as background 
reading and reference materials for the particular subject areas on a multitude of business related 
courses. The Course Books cover Edexcel's current guidance for the Higher Nationals in Business.

Leading Professional Practice in Education

This volume provides an overview of key contemporary themes in educational leadership. It focuses 
on developing professional capacity, organisation improvement and the implementation of change, 
looking at theoretical frameworks and concepts, recent research studies and case examples of 
effective practice. The book covers: - leading learning and learner leadership - change processes 



and distributed leadership - leading professional development for educational contexts. Designed to 
encourage critical analysis and debate, this volume will be a useful resource for postgraduate and 
professional development courses in educational leadership and for practitioners. It is a companion to 
Educational Leadership: Context, Strategy and Collaboration, also published by Sage.

10 Discussions for Effective Leadership

INTRODUCTION This is the second book from the lead author, Raymond Perras. Teaming up with 
two leadership coaching clients (Marcel Bellefeuille from the world of professional sports, and Bruno 
Lindia, a CEO and business owner), Raymond has developed a unique and groundbreaking effort to 
bring forward some issues that do not often get dealt with in a leadership book. Based on the concept 
of Peak Performance (the right stuff, in the right amount, at the right time(TM)), this work provides a 
leader with insight into how to maximize results while reducing stress. It is not meant to confirm what 
a leader already knows but rather to serve as a basis to "contemplate" how a person who leads a 
team can help create an atmosphere that enables people to exceed expectations on a routine basis. 
Tapping their experiences in leading and coaching leaders, the authors have shared insights into some 
of the less glamorous aspects of leadership. The goal is to raise a leader's awareness to the fact that 
the team results can be improved when attention is paid to specific aspects of leadership in order 
to increase effectiveness. The implementation of a thinking process that ensures a continuous effort 
to seek peak performance ultimately enables everyone to exceed expectations. The book provides 
insight into the state of leadership, highlighting the results of research done in 2011 by Development 
Dimensions International, to guide the reader's focus toward some leadership traps that can torpedo 
the best efforts to be an effective leader. In a "three distinct statement" approach, the 10 chapters each 
address one of the activities or issues that the authors have identified as mission-critical for a leader 
based on their professional experience. Through a prioritized list from a brainstorm exercise on usual 
traps that can create a barrier to leadership success, the authors selected 10 activities that may make 
or break a leader on the journey to leadership excellence. The 10 activities are not in order of priority, 
only proposed as cautionary subjects for the leader who seeks to be effective in leading a team. The 
10 activities are discussed by each of the authors on the basis of their work experience and are listed 
as follows in the Table of Content: 1 - The Right Stuff in the Right Amount at the Right Time: in an effort 
to minimize waste and maximize result, the leader is encouraged to make judicious choices in order to 
have sufficient resources to address the priority issues. 2 - The Myth of Empowerment: reflections are 
shared on how this term is used extensively but often is not reflected in the actual leadership activities. 
People are said to be empowered but the end result is responsibility without authority - delegation is 
not true delegation. 3 - Trust and The Boomerang Theory: this critical quality of a leader is discussed 
to bring awareness to the fact that a person cannot expect trust if he or she does not trust first. In the 
end, results are greatly reduced when trust is not in the mix. 4 Telling The Truth: the discussion centres 
on the common difficulty for a leader to tell it like it is. In a place where trust is lacking, stories are 
usually made up to cover or twist the truth with a negative impact on the team. 5 - Optimize Results 
with Joint Planning: too often, projects do not bring the desired end results and expectations are not 
fulfilled because information is held back or key people are not involved at the planning stage. Taking 
the time to listen and involve people usually will optimize results. 6 - Clarity of Vision Leads to Success: 
the point is that when a leader is not clear on the shape and form of a successful outcome, it is very 
difficult to provide guidance and leadership in an effective way. A clear vision takes time to formulate 
and a leader will do well to define his vision and share it with the team. Here we are talking about a 
vision of HOW we will work as a team. A project's outcome is usually quite clearly define

Welcome to Management: How to Grow From Top Performer to Excellent Leader

“The ultimate all-in-one guide to becoming a great leader.” —Daniel Pink From the creator and host of 
The Learning Leader Show, “the most dynamic leadership podcast out there” (Forbes) that will “help 
you lead smarter” (Inc.), comes an essential tactical guide for newly promoted managers. Every year, 
millions of top performers are promoted to management-level jobs—only to discover that the tactics 
that got them promoted are not the tactics that will make them effective in their new role. In Welcome 
to Management, Ryan Hawk provides practical, actionable advice and tools designed to ensure that 
transition is a successful one. He presents a new actionable three-part framework distilled from best 
practices drawn from in-depth interviews with over 300 of the most forward-thinking leaders around the 
world, as well as his own professional experience going from exceptional individual producer to new 
leader. Learn how to: • lead yourself: build skills and earn credibility. Compliance can be commanded, 
but commitment cannot. People reserve their full capacity for emotional commitment for leaders they 



find credible, and credibility must be earned. • build your team: develop a healthy and sustainable culture 
of mutual trust and respect that creates cohesion. This includes effective hiring and firing practices. • 
lead your team: set a clear strategy and vision for your team, communicate effectively, and ultimately 
drive the results the organization is counting on your team to deliver. Through case studies, hundreds 
of interviews, and personal stories, the book will help high performers make the leap from individual 
contributor to manager with greater ease, grace, courage, and effectiveness. Welcome to management!

How to Lead

This provocative yet practical book, this is the essential guide to the theory and practice of leadership - 
whatever your level in the organisation. It's both an indispensable yet entertaining guide to the core skills 
of leadership and a practical handbook for getting to the top and staying there - the single book guide to 
a successful career. A unique and brilliant combination of authoritative guidance and stimulating and 
entertaining advice, it includes novel material on career limiting moves, advice on what to do when 
you look like you are about to become an involuntary member of the cock up club and how to lead by 
following. This leadership handbook will help managers become leaders and help them rise to the top. 
It is the single book, whole career guide.

Leading & Managing Continuing Professional Development

Praise for the first edition: 'Peter Earley and Sara Bubb bring together, in a very accessible way, 
theoretical and practical aspects of CPD and suggest how leadership and management can be applied 
in this vital area of staff development. This book will help co-ordinators and school leaders to develop 
their most important resource - the people who work with the children' - Richard Stainton, Education 
Journal 'The most obvious target user for the book is the (not rare) person suddenly hoist with the 
staff development responsibility petard: but, thoughtfully used, most staffrooms will include several 
people who could benefit from thinking about its contents and putting some of the ideas into practice' 
- British Journal Educational Technology 'This book is a welcome and practical guide to the wealth of 
publications on Continuing Professional Development... [M]akes an excellent contribution to the current 
and widening debate on the nature of Continuing Professional Development. For School Leadership 
Teams it is an essential resource and reference for the managing of professional development and 
learning. It also serves as an excellent practical guide, and CPD coordinators reading this book will find 
themselves questioning and as a result developing their own practice. The book is written in accessible 
language using believable case studies to illustrate the wealth of research that has been carried out. 
The deeply embedded notion among some teachers that professional development consists of the 
one day course is challenged, and the reader is left in no doubt as to the range of opportunities that 
exist and need for them to be harnessed in order to ensure school improvement. The book is will 
surely act as a catalyst for the review and development of CPD in schools' - Stephen Merrill, Edge 
Hill College of Higher Education, British Journal In-Service Education 'A practical guide to all aspects 
of professional development which ought to be in the possession of every professional development 
coordinator in every primary and secondary school in the land - and their colleagues in leadership 
teams' - Tim Brighouse, TES Friday Magazine This new edition of a best-selling book provides an up to 
date overview of Continuing Professional Development (CPD), combined with a guide to best practice. 
Changes include: - expanded sections on the professional development of support staff and the wider 
school workforce (particularly important in the light of workforce remodelling) and the evaluation of 
CPD - more on making sure that professional development has an impact, and provides good value for 
money - the common core of skills and knowledge for the children's workforce, the new standards for 
qualified teacher status, induction, threshold, excellent teachers and advanced skills teachers as well 
as those for higher level teaching assistants. Drawing on the latest research, the contents include: - a 
clear explanation of CPD and latest developments; - practical tips on how to lead and manage CPD 
for a range of staff in schools - identifying training needs, designing and implementing programmes 
and evaluating their impact; - detailed guidance on CPD for staff at different stages of their careers. 
Written in a clear readable style it covers the latest standards and offers examples of current good 
practice. It is an essential professional reference for all those responsible for leading and managing 
professional learning in schools (headteachers, deputies, CPD and staff development coordinators) 
and Local Authorities (LAs). It will also prove invaluable to training providers and universities.

LEAD Like a Boss



"This collection of leadership principles from authors, PhD's, psychologists, CEO's and professional 
speakers is designed to help new leaders develop instantaneous leadership results."--Page [4] of cover.

Strengths Based Leadership

Two leadership consultants identify three keys to being a more effective leader: knowing your strengths 
and investing in others' strengths, getting people with the right strengths on your team, and understand-
ing and meeting the four basic needs of those who look to you for leadership.

Managing and Leading for Science Professionals

Can technical paradigms help managers lead technical companies? In Managing and Leading for 
Science Professionals, Bertrand Liang explains that they can, as he explores real issues of importance 
for technical students and managers who want to move into leadership positions. A CEO with an MBA, 
Liang originally trained as a neurology and oncology clinician and later earned a PhD in molecular 
biology and genetics. In this book, he emphasizes what he wishes he had known as he advanced 
through the organization. His practitioner's point of view is perfectly suited to those who are moving, or 
want to move, from the technical side to the business side. Focusing on the experiences of scientists 
and engineers, he teaches ways to speak top management's language. His insights deliver essential 
knowledge, empowering technical staff to succeed using the skills they know best. Describes "what 
I wish I’d known" as a manager with a technical background Focuses on using skills other than risk 
analysis to make decisions Explores ways to lead and manage innovation, particularly in relation to 
executives' responsibilities, skills, and tolerance for risk

Herding Professional Cats

In increasingly competitive, 'knowledge worker' environments, people working at all levels prize their 
freedom and resist direction. The challenging job of leading them can often feel like the business of 
'herding cats'. Herding Professional Cats offers advice and insights to leaders in the professions about 
tackling the classic 'cats' dilemma - how to manage intelligent, opinionated, independent and frequently 
difficult people without losing the competitive edge a professionalised workforce can bring. Herding 
Professional Cats is a new edition of the authors' 2010 bestselling book Herding Cats. It draws on their 
own top-level leadership experience and contains the information current leaders might wish they had 
known when they set out on their leadership careers. Davies and Garrett combine wisdom from senior 
academic and research colleagues around the world with new insights from experienced and perceptive 
leaders in a variety of professions, from lawyers, accountants and architects to consultants, doctors, 
journalists, public servants and even politicians. Herding Professional Cats covers key management 
and leadership themes, including: Governance and ethics Motivating performance Work-life balance 
Making tough strategic choices Social Media Leading change effectively Communication excellence. * 
"This is a gem of a publication." Geoffrey Green, formerly Senior Partner, Ashurst LLP, London * "This 
is one of the best business books I have read! The way you have structured the book really resonates 
with me. It was a joy to read, and offers some great insights." Satu Aavikko, Team Leader, Accenture 
Ltd, Sydney * "Herding Professional Cats is a 'must read' book. I will describe my impression in one 
word. Brilliant!" Dr Ramesh Mashelkar FRS, President, Global Research Alliance & Board Member; 
Reliance Industries Ltd; Tata Motors Ltd, Mumbai

In the Thick of It

You are in the middle of everything. You're a part of the sandwich generation, wedged between aging 
parents and growing children whose demands keep you constantly on the hop. At work you are also 
in the middle. You are a boss. You have a boss. Being in the middle, in the thick of it, dealing with 
change at home and leading change at work, can be difficult, tedious, and exhausting. It can also be 
interesting and immensely rewarding. In the Thick of It takes you on a journey of awareness, growth, and 
purpose to help you master the art of leadership that, no matter how many you lead, will pay dividends. 
Author Gwyn Teatro shows you to how to be the kind of leader that delivers results while valuing every 
human being, engendering trust and loyalty, and bringing out the best in others. Teatro's lighthearted, 
humorous, and self-deprecating style delivers lessons in choosing to lead, changing the narrative, and 
leading with purpose. She cracks the "lack of communication" myth, shows you how to identify pitfalls 
that get in the way of effective communication, and helps you see through the misleading warm glow of 
inclusion around the word "team." When you're ready to confront the challenge of change, Teatro's In 
the Thick of It provides the map for you to successfully navigate the waters of planned and unplanned 



change, help your team rise above the challenges in change, and incorporate autonomy, mastery, 
purpose, innovation, and creativity into your leadership toolkit. The failures, bumps, and potholes are all 
part of the shift from what is, to what can be. In the Thick of It will show you how to cherish the fulfillment 
that accomplishment brings. It will spur you on, make you want more, and reaffirm your belief in yourself. 
This is the summit of your mountain and the high that confirms the worthiness of your struggle. You are 
a leader in the middle of it all. You want to be the kind of leader that encourages others to do, and be, 
their best. You imagine yourself accomplishing something great, something that has meaning, not just 
for you but for others too. In your ideal world, people are not cogs in a wheel that rolls dispassionately 
toward the bottom line. They, like you, are searching for something that gives them purpose. From your 
place in the middle, there is opportunity. After all, the middle is a place where most of us live and learn. 
It is what we choose to do with it that makes the difference between feeling sandwiched and expanding 
our horizons, pushing out from the centre, and creating larger, more productive and satisfying spaces. 
In all the messiness of change, being an empowered leader in the middle can be extremely satisfying. 
In the Thick of It will take you there.

Real Leadership: 9 Simple Practices for Leading and Living with Purpose

***A Wall Street Journal and USA Today bestseller*** Leadership lessons for enduring business and 
personal success from renowned motivational speaker, current leadership editor of Success magazine 
and former co-CEO of Primerica, John Addison In Real Leadership, author John Addison shares 
his straightforward practices for successful leadership through his personal and professional journey, 
helping leaders at any level understand and emulate the nine principles that fostered enduring results 
on his path to success. As co-CEO of Primerica--the largest independent financial services marketing 
organization in North America--from 1999 to 2015, Addison spearheaded the company through a 
period of rapid growth in the early 2000's, then helped navigate the company through the worst 
financial crisis since the Great Depression, and the separation from their parent company, Citibank, 
which created one of the most successful IPOs of the decade. Guiding the organization through these 
monumental changes while also working to keep morale high, Addison developed a passion and talent 
for motivating others that allowed him to inspire and empower over a million people during his career. 
The perspectives and personal laws of success that he’s developed over decades of hard work and 
diligence boil down to the principles of living your best life. Because that, says Addison, is the essence 
of leadership: having the courage, honor, and integrity to live your true life, the one you were put here to 
live, and to do it in a way that makes the world a better place than it was before you got here. Addison's 
story shares his experiences--from small-town southern boy to influential CEO--providing a riveting 
read that is down-to-earth and profound in its simplicity and honesty. His practical takeaway lessons 
will help you lead better in every aspect of your life. It’s the kind of leadership that others will follow over 
the long haul, through the good times and the bad, through the ups and the downs; it’s real leadership. 
John Addison is the former Co-CEO of Primerica, the largest independent financial services marketing 
organization in North America. He currently serves as CEO of Addison Leadership Group as well as 
the leadership editor of Success magazine. As a renowned, world-class speaker, he has motivated 
millions with his insight and wisdom on leadership, personal development, and achieving success in 
both their careers and their personal lives.

Leading for Professional Learning

Support teachers with more effective instructional leadership Leading for Professional Learning offers 
field-tested guidance to help school leaders more effectively support teachers’ professional develop-
ment. Leadership is crucial to professional learning, providing the necessary systems and structures 
that enable teachers to improve their own practice and in turn, improve student learning. With an 
illustrative case study, this book provides invaluable guidance, packed with practical tools, processes, 
and expert advice. Because each school differs in terms of strengths and needs, this book steers away 
from prescriptivism and shows you how to construct a support plan tailored to your unique context. 
Specific teaching and leadership frameworks guide you through the process of examination, discovery, 
and execution, equipping you with the necessary tools and insight you need to make positive changes 
for your teachers – and ultimately, your students. A must-read resource for principals, administrators, 
and other school and district leadership, this book helps you set your school on the path to contin-
uous improvement. Determine your school’s professional learning needs Leverage existing support 
structures for the greatest effect Understand the role of leadership in sponsoring and following up on 
professional learning Ensure intentional changes in teacher practice and student learning Empowering 
teachers to improve their craft goes beyond merely offering opportunity; it requires collaboration with 



teachers every step of the way, a deep understanding of how best to support professional learning, 
a clear set of goals for both individual sessions and an overarching mission, and the necessary 
technical and relational support required to see these opportunities through. Written by experts from 
the University of Washington Center for Educational Leadership, Leading for Professional Learning 
provides real-world advice that has been proven effective in school districts across the nation.

Leading Imperfectly

There is a problem in today's developing leaders-they think they need to be someone they are not to 
get what they want. In short, none of us is perfect, and when we pretend to be, people quit listening to 
us. Instead, we need to focus on trying to connect with others. Leading Imperfectly is full of examples 
for how to make those connections. The book is divided into a series of short, often humorous, and 
always insightful essays filled with real-life stories from James' own life. The through line for the book 
is the significance of practicing authentic leadership. The essays discuss topics such as realizing our 
story has value, the importance of love in leadership, how to prevent over-committing because you 
can't be everything to everyone, realizing you don't have all the answers, and some practical advice 
about the importance of valuing the time we have and giving that time to the most important people in 
our lives. James also challenges us to look at the lies we tell ourselves that hold us back in life, and to 
learn how to listen to others so they will listen to us. James' humor provides comic relief in the middle 
of some of the more serious stories, but the humor always makes his examples hit home and keeps his 
stories memorable. Readers will appreciate that while he speaks as someone who has had success 
in life, his leadership background is not that of the typical leader who writes leadership books-he's 
not a former company CEO or a famous athlete-and that makes his points stand out all the more. 
Educators, business professionals, student leaders, and others will find this book to be introspective, 
validating, and motivational. Most importantly they will take away that their story is good enough. Check 
out Leading Imperfectly. Between the chuckles, there's quite a bit of wisdom that will stick with you long 
after you turn the last page.

Hack the Corporate Ladder

Have you ever wondered why some people are able to move up the corporate ladder with ease and 
others languish in the pool of workers who can’t seem to get ahead? Robert T. Gofourth unlocks 
the mystery of corporate success in this book full of entertaining stories, confessions of his own 
mistakes and practical tips of what to do to succeed within the corporate environment. You can let 
go of any misconception of succeeding through hard work and dedication. Being recognized for your 
accomplishments and effortlessly rising to the top of the competitive corporate environment simply 
will not happen. Reading this book is like opening up the box where stories of success are hidden. It 
is not a motivational book with lots of encouragement and positive thinking. This book is a pragmatic 
collection of actual stories based on the author’s experience. In most cases the name of the person in 
the story has been changed. What’s important for you to grasp is these stories represent real life in the 
corporate world. You will probably recognize yourself, or people you know, in some of the stories. At 
the end of each section is a set of “Do’s and Don’ts” you can use as a checklist in your corporate rise 
through the ranks. Near the end of the book, Gofourth summarizes his management philosophy with 
three super simple tools he finds super effective in managing his team. He is convinced if you follow 
the three simple philosophies it will absolutely help you move to the next level quicker.

The Future of Leadership Development

First Published in 2003. Routledge is an imprint of Taylor & Francis, an informa company.

Self-Coaching Leadership

Generally, leadership is about influencing people to make bigthings happen. Management is a process 
of organizing people to getthings done. They are different skills, but equally critical tosuccess in today’s 
workplace. The key is to know whichapproach works best in which situation. Written in a clear, simple 
style, Self-CoachingLeadership redefines and demystifies the journey to leadership.Angus McLeod’s 
no-nonsense thinking, straightforward approachand practical tools enable readers to more easily 
identify when aleader is needed - and coach themselves toward improved influence,performance and 
effectiveness.

Lead Like a Coach



According to leadership expert, Karen Morley, leaders who coach can double their engagement score. 
Even more importantly in today's technology-driven, fast-paced world, they can lighten their load and 
reduce the pressure on themselves. Coaching is all about refocusing how you engage with your team. 
Leaders who coach: Focus on the team and on developing the members of the team Trust their 
team and delegate, but are still there to offer support Encourage and applaud Listen to their team's 
challenges and encourage them to find solutions Ask coaching questions Develop next-gen leaders 
who pay the coaching approach forward. Lead Like a Coach is for leaders who care about the people 
they lead; care about their own success; and want to make a positive impact on their stakeholders, 
their families and their communities. It is packed with practical strategies and case studies making it 
easy for anyone to start to lead like a coach.

Six Paths to Leadership

The paths that leaders walk significantly influence their success, offering differential opportunities 
and challenges. While conventional wisdom suggests that leadership styles and approaches may be 
equally effective across all situations, more recent research demonstrates the importance of employing 
strategies more specifically aligned with the context. This book offers critical insights and strategies, 
currently missing from the repertoire of leaders and their supporters, for managing across six distinct 
paths into leadership positions: promoted, hired, elected, appointed, founded, and family legacy. It 
illustrates lessons drawn from within and across paths, presented through themes, quotes, and stories 
drawn from interviews with over 60 successful leaders (executives, politicians, entrepreneurs, and 
more). While it is evident that these paths differ, those who study, hire, mentor, and coach leaders rarely 
consider the distinctions, nor suggest what may be learned across the paths. The emerging leaders, HR 
professionals, researchers, and coaches among the book’s readers will learn not only from those who 
have walked one particular path, but also from the experiences of those trekking in other directions. 
Most leaders will cross from one path to another over the course of their career. Some executives 
interviewed for the book worked their way up the ladder in one company, only to be recruited to fill a 
C-suite position in another company. Others were appointed to high-level government positions after 
stints as elected officials. The authors identify major distinctions when moving across the six paths. 
By reading this book, leaders and those who support them will develop greater self-awareness about 
each path so they can better leverage and manage their new challenges and opportunities from the 
first day in their new leadership position.

Positive Leadership

This is a guide to positive climate, positive relationships, positive communication, and positive meaning 
and how to apply each of them in work.

Leading the Parade!

Burgess offers a leadership framework which when made operational enables teacher leaders to build 
strong relationships around a common purpose which is to grow as professionals.

The Attitude of Leadership

In this enlightening guide, renowned leadership coach Keith Harrell highlights the twenty-one principles 
that make up what he calls "The Attitude of Leadership," and profiles twenty-one successful business 
leaders who exemplify those principles. The Attitude of Leadership holds up a mirror to let you see your 
own leadership skills; offers inspired advice from other leaders on what works and what doesn't; and 
helps you improve your ability to positively influence others. Use it to develop your skills as a leader 
and discover a whole new world of professional and personal fulfillment.
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